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1.1 Who s Who in Mamre

1.1.1 Management Committee
The Mamre Association Incorporated is governed by a voluntary Management

Committee who are:
Despina Macris
Greg Buckley
Dennis Donovan
Helen Mills

Andrew Milne

Marie Knox

Tom Condon

Debs Mansbridge

Chairperson
Deputy Chairperson
Treasurer
Secretary
Committee Member
Committee Member
Committee Member
Committee Member

The Committee members welcome contact and feedback and can be
contacted by calling reception at the Stafford office. They can also be
contacted on managementcommittee@mamre.org.au

1.1.2 Service Contacts

Stafford Community

Director
Team Leader (North)

North Side

Kathryn Treston
Rachel Johnson

(07) 3857 5133 Ph

(07) 3857 7029 Fax

236 Stafford Road
STAFFORD Q 4053

PO Box 1095
STAFFORD CITY Q 4053
mamre@mamre.org.au

kathryn@mamre.org.au

rachel@mamre.org.au

Mt Gravatt Community

Team Leader (South)

Pave the Way Project

Team Leader

South Side

Julie Johnson

Jeremy Ward

(07) 3291 5888 Ph

(07) 3291 5877 Fax
1428 Logan Road

MT GRAVATT Q 4122
PO Box 949

MT GRAVATT Q 4122
mamre@mamre.org.au

julie@mamre.org.au

(07) 3291 5800

pavetheway@mamre.org.au

jeremy@mamre.org.au

Mamre Community
House

Assistant Team Leader

Kedron

Bronwyn Moloney

(07) 3357 9190 Ph

(07) 3357 8002 Fax

37 Seventh Avenue
KEDRON Q 4031
kedron@mamre.org.au

bronwyn@mamre.org.au
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1.2 Mamre The Story so far

In the Beginning

In 1982 when asked to explain their vision for a future service, Mamre
representatives used the words [Smalll][personalisedl] [Hospitablel]
[dommunity-basedl]Welcomingl]Situated in the suburbsCand @rdinarylIThey
spoke of Christian values and the importance of [developing relationships[io
build trust in families.

In retrospect, a project built around these concepts was quite radical for that
time. There was nothing of this type to be found in Queensland.

The name Mamre Community[Jwhich the emerging group had began to call
itself came from Mamre[a Hebrew word meaning [hountain of friendshipld In
1983 the Charter was written encapsulating these concepts and values. This
document continues to be used to this day.

Christian Values

The attachment of the tag [Christianlis an important element in this story
because there was (and is) a definite intention that the Community has its
roots in the values of the Gospels, namely Oreciprocity, respect, inclusion,
hospitality and listening.

It is a belief of the Mamre Community that if a discussion starts from the
perspective of the Gospel, which strongly states the need to stand in solidarity
with people who are marginalised in any way, then it follows that the response
is likely to be from the community. If, however, one starts from the
perspective of ideology, the response is likely to be about professional
service. It was intended to be a Christian community response to an identified
need in the wider community; not [Service tolbut rather [Standing with[]

Challenge

Mamre Community opened its doors in Kedron in 1982 without the backing of
government funds. This was a significant milestone in Family Support in
Queensland, because the quick response of families made apparent the vast
need for support.

Family Support, as the Mamre Community understood it, was never intended
to be synonymous with [Relief Carelor [Respite CarelJ Mamre wanted to raise
awareness that, at this time, families had no options for support other than the
hospital or nearest institution where there were [Beds[allocated for the
purpose of [Relief CarelJand usually only in emergency situations.

Mamrels vision was for a compact, attractive house where a small group of
people would live in community and welcome people with a disability for a
visit. This was a simple recognition of the fact that parents need space from
their children Oall their children Oand that the traditional networks that usually
form around children in the family do not always happen naturally when the
child has a disability. The hope that this venture would support families was
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